
Winter 2002 Edition

E mployer
Included in this issue:

•New E-Wage (JS Wage Replacement)
•2003 Contributions Rates

•jobs.utah.gov

ADVISOR

New E-Wage 
Available January 1
The new E-Wage program will be available January 1, 2003 for sin-

gle user fi ling, that is employers who wish to fi le only one quarterly contribu-
tion report/wage list per quarter. This software is a signifi cant improvement to 
the current JsWage software. Savings will be signifi cant for Utah employ-
ers who currently fi le quarterly wage reports on paper, particularly those 
who are mid to large size. 

The free software will allow users to prepare their quarterly wage 
list by only inputting their employees’ names and social security num-
bers once, and then entering only their wages for subsequent quarters. 
It maintains the wage totals in a database for calculating excess wage 
fi gures each quarter. 

In addition, E-Wage will allow users to make address changes, close and 
reopen accounts, change ownership, notify of leased employees, etc. Once 
you’ve completed your wage list, E-Wage prepares your quarterly Em-
ployer’s Contribution Report and gives you the option of submitting your 
reports via the Internet or on diskette. A Federal Employer Identifi cation 
Number (FEIN) and free installation of the print program, Macromedia 
FLASH Player will be required with this software.

Current JsWage users will be able to convert existing wage fi les to the 
E-Wage program. E-Wage will also allow importing of wage information 
from many payroll software sources. Please call 801-526-9494 for details on this option.  

E-Wage will be available free on CD ROM or may be downloaded from our Web site at:  
http://jobs.utah.gov/ui/ewage/ewage_download.asp. We will continue to accept wage 
data prepared with JsWage, however we will not support it after 2003, which should give 
everyone an opportunity to move to E-Wage.

Beta Testing for E-Wage multi user fi ling will start in January of next year. We encour-
age employers, accountants, and other payroll service providers who have multiple clients 
to assist with the testing of this software. If you are interested, please contact DWS at 
801-526-9494. 

The Employer Advisor is a quarterly publication provided by the 
Utah Department of Workforce Services 



2003	Contributions	Rates
Recently Contribution Rate 

Notices for 2003 were sent out to 
all Utah employers. This notice 
announced the employer’s state 
unemployment insurance contri-
bution (tax) rate for the coming 
year and also identified the taxable 
wage base for 2003 as $22,500.  
During 2002 the Benefit Ratio 
Experience Rating system, as 
modified by the 2000 Utah legisla-
ture, continued to provide signifi-
cant unemployment insurance tax 

savings to Utah employers. Con-
tribution rate reductions enabled 
employers to realize a tax savings 
of approximately $13 million.   

For 2003, employers with no 
benefit costs for the last four fis-
cal years will continue to pay a 
minimum rate of .001 (0.1%) of 
taxable wages. However, with the 
weaker economy many employers 
have seen increased unemploy-
ment insurance benefit costs which 
resulted in higher contribution 

rates for 2003. The total unem-
ployment insurance reserve fund 
is currently healthy and within an 
acceptable adequacy range. How-
ever, if benefit costs remain at high 
levels it may require a general rate 
increase in contribution rates for 
the year 2004 in order to maintain 
an adequate reserve to pay future 
unemployment insurance benefits. 

 
 

Utah s̓ Job Connection

jobs.utah.gov is here!
You’ve heard of monster.com? HotJobs? Now there’s 
jobs.utah.gov! After more than three years in production, 
jobs.utah.gov, the State of Utah’s cutting-edge, online, 
and self-directed job matching system has been unveiled. 
Perhaps the most sophisticated, public system of its kind 
on the World Wide Web, it now allows job seekers and 
employers to instantly find each other.  Your next great 
job or “employee of the month” is just clicks away!

Some benefits jobs.utah.gov offers employers include:
•Convenient and fast. Finding quality applicants to fill position openings can be as simple and fast as shop-

ping online. It’s available anytime at the speed of business.
•No fee. Utah’s most sophisticated online recruitment services are available at no cost.
•Customized résumé searches. Customized search capabilities yield only the candidates that meet exact job 

qualifications. 

And, job seekers benefit from:
•Easy to use, anytime. Finding the right job with a great company has never been easier than this.  And, it’s 

available 24/7.
•No fee. There’s no cost.
•New jobs daily. There are plenty of new job listings every day.

Log on to jobs.utah.gov today. It’s just a click away!


